\Wyoming Department of Employment

The Quarterly Connection

YOUR LINK TO THE MOST CURRENT INFORMATION REGARDING UNEMPLOYMENT
INSURANCE, WORKERS' COMPENSATION, and LABOR MARKET INFORMATION

Note: Throughout this newsletter, “Ul” refers to “Unemployment Insurance” and “WC" refers to “Workers” Compensation. ”

2 O O 8 T ax Ul tax rate and WC final rate notices for cal- **************

endar year 2008 will be mailed no later than AV Wyoming

December 31, 2007. * | Internet
These rates will be effective January 1, 2008. * R Reporting for

Rate Notices

If you use a payroll service to process your quarterly reports, be sure to give * E Em p|oyer3

them all the necessary information, such as new tax rates, blank forms, WC *

class codes, etc. This information is important for the proper processing of .
your reports. If your payroll company uses an incorrect rate and pays less g https://doe.state.wy.us/wire
than the actual amount due on your behailf, you are responsible for the **
resultant interest and penaities.

**********i REPORT FRAUD

TR

The WC Corporate
Officer/LLC Member Av- * The Department regularly investigates Loss Run Reports
* erage Wage per quarter * reports of potential fraud. N _ ’ -
for 2007 is $8,446.77 To report Workers” Compensation fraud, oss run is a detailed report that lists
Il the Fraud Hotline Number: 1-888-996 workers’ compensation claims for
hbhhdhhdhdhd 5226 stourweste py  Yourcompany. The listincludes injury
d  VISIL our websi de. il h description, injury costs and reserves
Changes to Federal Form 1-9, oe.state.wy.us/wscd, or call the case ana-

Vst assianed t ¢ for active and inactive claims. This in-
Employment Eligibility ystassigned to your account. formation is beneficial in monitoring

Verification To report Unemployment Insurance claim-  claims activity and costs. You may
ant fraud, call 307-235-3658. To report specify the time frame for this report.

The Department of Homeland Se-
Unemployment Insurance employer fraud, : .
curity recently made changes to call 3 OF;—Z); 53201 ploy The report requires a release authorr-

Form I-9. This form must be com- zation from a company representa-

pleted on all new employees. In- . tive.
formation on the changes and ac- Ul Credits for IRS Form 940 (FUTA)

cess to the new form can be found .
at: http://WWW.USCis.gov/i-9. For Internal Revenue Service Form 940

(FUTA) purposes, only Wyoming Ul taxes % Loss Runs can be found online at
paid can be used as a credit against IRS http://doe.state.wy.us/riskonline.
@ @ 940 taxes. Do not include the Wyoming iy o
Employment Support Fund factor (for Note: This service is frEje of charge to
@ 0 2007, .0008 of the total paid to Wyo- all Wyoming Workers' Safety and
0 . ming), as this is a Wyoming state tax. Compensation policyholders.

Finding quarterly employment and wage data from Research & Planning is ****_*_*_*
now easier than ever. As of October 2007, every third issue of Wyoming

@ Loss Runs can be requested and
delivered by Fax, Email, or US Mail

Labor Force Trends is designated as a quarterly update. These updates in- The Ul Tax-
clude employment and wage data, wage records data, and turnover statis- able Wage *.
tics. Trends will continue to be printed monthly, while these quarterly up- *

dates provide easier access to the current data many of our customers seek. Base for

The next Quarterly Update will be the January 2008 issue. Look for the 2007 is *
Research & Planning "Quarterly Update” tag on page 1 of Trends. Online copies are avallab!e_ at $18 100.00 *
Wyoming DOE | Dttp://doe.state.wy.us/LMI/trends.htm. To be added to the Trends mailing 1 . *
&

list for hard copies, call (307) 473-3807 or e-mail pellsw@state.wy.us. ******




- HOW to File 3 Joint Wyoming Department of Employment

Employers liable for both Ul and WC
WIRE Users - Ul/WC Report

have been able to file quarterly re-

i ports on combined forms. The Inter-

Annual Information net reporting program (WIRE) and both the Summary Report and the Em-
ployee Wage Listing forms have been combined to serve both programs.

If you filed your quarterly Ul/WC re- The Wage Listing field on WIRE titled “Type” and field A6 on the Employee

ports on our Internet program (WIRE) Wage Listing form were created to identify an individual employee’s coverage
for all four quarters, you can use under Ul and WC

WIRE to gather your annual wage i********

i ion. -fi - There are three “Type” field options: B, U or W. i
information. Each WIRE-filed quar yp P You must notify Em-

terly report can be accessed by log- B = an employee covered under both Ul and WC. * ployer Services in writing *

ging on to WIRE and clicking the of ANY status changes.
“Print” button for the appropriate U = an employee only covered by Ul. &  Seetheenclosed 4k

= “Notice of Change.”
Screen. The Division saves the WIRE- W =an employee only covered by WC.
filed reports on your WIRE account In most cases, employees are covered in full by *********

quarter, on the Employer Profile

for a minimum of three years. This both programs. “U” or “W" coverage is most often used for corporate officers
may be an easy way to bring up an- and Limited Liability Company members. On rare occasions, an employee may
nual information for your year-end have different wages for WC and Ul. In that situation, list the employee twice,
reports, such as the Federal 941 using “U” for Ul wages and “W” for WC wages.

FUTA )
UTA report If you have questions about proper use of coverage types, please call the Ul em-

Caution: WIRE retains only the infor-  ployer help line: 307-235-3218.

mation filed on WIRE. If you filed an

amended report for any quarter or **‘*‘*‘*‘*‘*‘AMENDED REPORT FORMS
used paper instead of WIRE for one To obtain blank “Employee Wage *

or more reports, you will need to add Listings” forms, contact us at:

the information from these paper *-

reports to the information from WIRE.

Changes to original quarterly reports must

* or fax 307-235-3278 * be submitted on Wyoming's Joint Ul/WC
or call 307-235-3217 Amended Report Form (WYO047X). A

or http://doe.state.wy.us/utd reproducible copy of this form is available

.‘ ‘% O ‘éf.- i Oé i*****_****** on the Division’s Internet site: http://

doe.state.wy.us/utd.

Risk Management Analysis (RMA) %1‘? Addresses

We compile and present your com- Y\
pany specific workers’ compensation ) Employers can request separate mailing
data and demonstrate how injury costs % &0 gddref_stsels for Uret”;P'Oytme”t\)'&"Slll(ran’CG
affect your profits. Information in- enefit claim-related notices, Workers
cludes):/ P *********** Compensation injury claim-related notices
. . WYOMING NEW and tax information for both programs. If
How your premiums are determined; HIRE REPORTING an employer does not specify separate
what the past, current and projected & addresses, the tax address is the official

financial costs will be based on your

; _ : Wyoming Statute 27-1-115 re- * mailing address used for all notices.
claims history; and how your experi-

quires WY Employers report their

ence modification rating (EMR) is af- ~ newly hired or Most notices for benefit claims and injury
fected by claims rehired employees to the * claims have time limits. Failure to respond
y ) WY New Hire Reporting Center s . . .
. L . * within the time limits may result in
pe_talls on types of Injuries, costs of in- Mail: * charges to the employer’s accounts.
juries, and reserves with your com- PO Box 1408 o
pany. This information is useful when Cheyenne, WY 82003 * The employer has the responsibility to

developing a comprehensive safety

* keep all addresses current. An address
program and developing risk manage-

Web: www.wy-newhire.com change must be submitted in writing to:

ment. Call 307-638-1675 * Employer Services
“® The Risk Management Online Re- F‘X;fggf;gf;g& * PO Box 2760
quest can be found at http:// oM Casper, WY 82602-2760

doe.state.wy.us/riskonline.

NOTE: The New Hire report is If multiple addresses are submitted on a
Sﬁ’srgtrgfnr{‘g?‘érfF’Ig”r;%gt‘e ¥ 3 single employer, be sure to clearly indicate
P ploy the appropriate use (Ul claims, WC injury,

Shhhhdhd i U/WCtax etc)foreach address.

Note: This service is free of charge to all
Wyoming Workers' Safety and Compensa-
tion policyholders.
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